Compliance AR

PARTNERSHIPS & STRATEGIC ALLIANCES

ComplianceHR offers solutions for complex HR compliance issues and now,
we’re partnering with companies to increase client value and generate
growth opportunities.

As our partner, offer
our award-winning
Navigator Suite of
solutions and take your
compliance offering

to the next level.
Together, we’ll share
revenue and success.

Why partner with ComplianceHR?

B Create new revenue streams

B Offer tech-savvy, self-service/DIY solutions
to empower clients

M Upgrade your compliance offering from
static content to Al

M Create efficiencies and increase productivity/
bandwidth of HR teams

B World class subject matter expertise under
the hood

B Co-branded materials, dashboard and
promotional/educational activities

PARTNERSHIP OPPORTUNITIES

Co-promotion for Strategic Alliances

Perfect for trade associations, national organizations,
chambers of commerce, incubators, accelerators and co-working spaces.

To learn more about Lori Brown — brown@compliancehr.com

partnerships please contact: | Rick Fazio - fazio@compliancehr.com




Co-selling for
Affiliates and Partners

Also perfect for national, regional and local firms in
industries such as:

Staffing and Managed Service Providers, HR
Consulting, Professional Employer Organizations,
Human Capital Management, Human Resource
Information Systems, Venture Capital, Private
Equity, Leave Management Providers, Risk Services
Providers.

About ComplianceHR

ComplianceHR’s award winning Navigator Suite is a
web-based platform of intelligent employment and
HR state and federal compliance tools that delivers
results on demand. Navigator Suite offers over 20
applications that address some of the most complex
compliance areas including on-boarding, overtime,
independent contractor, pay practices and leave/
FMLA. Fueled by Littler Mendelson, the world’s
largest employment law firm, and strengthened by
Neota Logic’s innovative expert system software,
you can rely on cost-effective, expert guidance
that’s easy to navigate and delivered within minutes.
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